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Conditional Offer of Employment



NAME:  							
This offer of employment by the Washington State Parks and Recreation Commission for the position of ___________________                       is conditional upon results and information gathered through the following process(es) (Check all that apply):

· Verification of previous employment
· A check of references from at least three supervisors, and/or people who have observed your performance
· Pre-employment drug and/or alcohol testing 
· A psychological assessment to determine job suitability as interpreted by a psychologist
· A polygraph examination
· Final approval of hiring packet by the appointing authority

All of the information acquired during the full hiring process will be used to make a determination about a final offer of employment.  Any significant discrepancies in the information you provided during any of the steps and what was provided on the application, criminal disclosure form, during the interview, or other assessment materials can be the basis for nonselection and removal from the  ______________________                 register.

If the results of the information received are satisfactory, you may receive a final offer of employment and be hired immediately, or you may be considered for employment at a later date.

THIS IS NOT AN OFFER OF IMMEDIATE EMPLOYMENT.  DO NOT GIVE NOTICE OR QUIT YOUR PRESENT JOB. This conditional job offer is not a guarantee of future employment with the Washington State Parks and Recreation Commission.

I have read and fully understand the nature of this conditional offer of employment.


												
Signature							Date


												
Witness Signature						Date
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